      Adaptations and Accommodations (Video 6)

      >> REYNOLDS: Hello, I'm Sharon Reynolds, the curriculum and training

      specialist at the Central Southeast ABLE Resource Center at Ohio

      University in Athens.

      This video training is on adaptations and accommodations.

      In the education field those two terms, adaptations and

      accommodations, are often used interchangeably.

      In this presentation I will cover the meanings of the terms

      adaptations and accommodations in Ohio ABLE.

      I will also discuss examples of how teachers can adapt their

      instruction to increase student success.

      Lastly I will cover the process for obtaining accommodations on the

      GED, and a brief overview of accommodations in the workplace.

      For a teacher, changing the instructional process, materials, or

      environment is a natural part of the teaching and learning cycle.

      Effective teachers are constantly assessing the level of their

      students' understanding.

      Assessment occurs formally through testing, performance assessment, or

      projects, and informally through questioning and observation.

      Based on assessment, teachers make adaptations in their classrooms

      every day.

      If a student is struggling to maintain focus in a large classroom, a

      teacher may allow the student to work in a quiet study carrell.

      Or if a student has trouble following a class discussion, the teacher

      may provide discussion notes.

      Effective teachers make these changes or adaptations to increase the

      chance any student has for success, whether the student has a

      diagnosis or not.

      Some examples of adaptations a teacher may make in the classroom are

      changing the pace of learning, being conscious to speak more slowly,

      to increase your wait time after questions, or to spend more time on

      practice and review before moving on to new material.

      The teacher may also change the amount of material presented at one

      time, covering less material at each session.

      The teacher may also change how the material is presented.

      You may, for example, choose to use manipulatives to explain a

      concept.

      I have some examples here of hands-on manipulatives that may help

      learners visualize a concept.

      For example, these are fraction cubes that a teacher can use to

      demonstrate equivalent fractions or adding or subtracting of

      fractions.

      Or letter tiles that can help in a tactile kinesthetic way for

      learners to practice phonics and word building.

      These are part of a tool kit that you may have in your programs right

      now.

      One of the things that I have learned in talking to teachers is that

      the tool kits are much more likely to be utilized by students if the

      teachers take the materials out of the tool kit and have them

      accessible for all students to use.

      In fact, the tool kit may be most effective if you throw out the box.

      Other ways to adapt instruction is to have the learner whisper read,

      if silent reading is more -- less effective.

      You may also modify how the material looks, increasing font size,

      changing space between words, or using colored paper.

      You may also use a computer with speech recognition software or other

      assistive technologies, instead of having the student struggle to hand

      write.

      Another thing we can change is the environment.

      If you have a student who is sensitive to bright light, maybe they

      squint or complain of headaches while reading, you may give the

      student an option of reading or working in natural or incandescent

      light or have them use colored overlays.

      Adaptations are any change that a teacher makes for any student,

      whether the student is diagnosed or not.

      Now we will discuss accommodations as used in Ohio ABLE.

      Accommodations are adaptations that an individual is legally entitled

      to based on a diagnosis.

      The Americans with Disabilities Act, ADA,

      Individuals with Disabilities Education Act, IDEA, and section 504 of

      the Rehabilitation Act are the three pieces of legislation that

      protect disabled individuals.

      The intention of these three pieces of legislation is to protect

      disabled individuals from discrimination and to provide individuals

      with an equal chance for success.

      An accommodation is any change that is required by law, helps people

      with disabilities have a fair chance for success, and gives them an

      equal chance to work, learn, and enter a building.

      The last point is important to think about.

      Often people think about accommodations and think of physical

      accommodations like ramps, wide doorways, and elevators.

      We're talking today about something different.

      Your students with learning disabilities can get into your classroom

      most likely.

      We're talking about making changes that give your students with a

      disability an equal chance to learn in your classroom.

      Accommodations are chosen for an individual with learning disabilities

      based on that individual person's need, by a licensed clinician, or

      other diagnostician trained to administer LD testing.

      Accommodations may include using special equipment such as a talking

      calculator; doing work in a different way, such as standing up; doing

      work in a different place, such as in a private room.

      Further examples are working in a private area, free from

      interruption; providing extra time to complete tasks; having a note

      taker or a scribe; making sure directions are repeated; or providing

      large print or braille text readers, or having a test reader or audio

      cassette.

      Sign language interpreter and assistive technologies are also examples

      of accommodations.

      For many students the most apparent benefit to diagnosis is to obtain

      accommodations on the GED test.

      Any individual with a diagnosed disability, AD/HD, physical

      disability, emotional, mental health, chronic health, or learning or

      other cognitive disabilities can apply for accommodations on the GED

      test.

      As a tutor or instructor you may be able to help your students go

      through this process, which can be confusing, and function as an

      advocate for them.

      Some accommodations require documentation and special approval from

      the GED office, and some do not.

      Many disabled people have devised or learned strategies to help them

      compensate for their disability, and many of these strategies do not

      require special approval.

      Some examples are use of large print, without extended time; use of a

      paper or nonpaper guide to help reading; use of colored overlays or a

      large diameter pen.

      Students do not need to bring these items to the test.

      Testing centers have these items available.

      However, if your student needs a specific item, such as a specific

      color overlay, and wants to bring it with them, they can.

      The GED office recommends that they indicate this at the time of

      registration.

      Further adaptations that don't require special approval are sitting

      near natural light, use of graph paper for math, or taking individual

      test sections on different days.

      This is at the discretion of the center and is based on available

      personnel.

      Some further accommodations that are available are the use of a

      manipulative for concentration, ear plugs or a seat cushion.

      Now we're going to talk about the accommodations that do require

      special approval from the GED office.

      This is extended time, time and a half or even double time.

      Many students with learning disabilities can benefit from having

      extended time on the GED test.

      Large print with extended time is also another option.

      Audio cassette, private room, or braille.

      A talking calculator is available for students with prior approval, as

      is printed test instructions, off-site testing, and supervised breaks,

      during which the time on and off must be specified, or a scribe or

      somebody to write the essay for the students.

      These accommodations must be specified for the individual by the

      diagnosing professional.

      The process for obtaining GED accommodations starts out with obtaining

      the forms.

      And there are new forms now.

      The SA001 and the L15 are no longer being used.

      These have been replaced by five different forms and a checklist.

      The five forms are specific to a specific disability.

      There's a form for AD/HD.

      There's another form for physical disabilities, a form for emotional

      and mental health disabilities, a form for chronic health

      disabilities, and finally a form for learning and other cognitive

      disabilities.

      You can obtain these forms from the chief examiner or from a link on

      the GED web site.

      Have your student or help your student complete the applicant section

      and then forward them to the certifying professional.

      The certifying professional completes their section and then the form

      is forwarded back to the GED testing center for the chief examiner's

      signature.

      The GED testing center will expect the materials and forward them to

      the state GED office, who will then issue a written response.

      If you have questions on the GED accommodations process, you can

      contact the state GED testing accommodations manager in Columbus at

      the state GED office.

      I want to talk briefly about workplace accommodations, although that

      has been covered in more detail in a previous video training.

      Students that are -- individuals that are entitled to accommodations

      are entitled to them on a test, the GED test, but also in the

      workplace.

      The Americans with Disabilities Act requires any employer with 15 or

      more employees to provide reasonable accommodations for individuals

      with disabilities.

      And this reasonable accommodation means that there is a change in the

      way a job is performed that enables a person with a disability to

      enjoy equal employment opportunities.

      And that can include changes in the job application process, changes

      to the work environment, or to the way a job is usually done.

      In conclusion, teachers should adapt instruction for all students as

      needed and help students become familiar with the accommodations that

      are available to them and that they are legally entitled to based on

      their diagnosis of a disability.

      Thank you.

